
 
 

What makes an injury recordable?  

When an injury occurs, recordability is determined by asking: 
1. Is it work-related? The first step is to determine whether or not the injury is work-related. OSHA presumes that ALL injuries 

that occur in the work environment (anywhere you are as a condition of your employment) are work-related. Pre-existing 
injuries are not work-related unless they are significantly aggravated by the work environment.   

2. Is it severe? If the injury is work-related, the next step is determining severity level. OSHA recordkeeping laws state that any 
incident that results in the following items is considered severe and must be recorded: 

 Medical treatment beyond first aid (first aid is strictly limited to a short list found here)  
 Work restrictions/Job transfers 
 Lost time 
 Loss of consciousness 
 Hearing loss 
 Death 

 

How can some recordables be avoided? 
There are two common triggers that can cause an injury to become recordable unnecessarily: 

1. Prescriptions given in an overabundance of caution. Some medical professionals will issue a prescription dosage of an OTC 
medicine or antibiotics when it is not absolutely necessary. Always confirm with the medical professional whether or not the 
prescription is absolutely necessary.  

 If the medical professional issues a prescription medicine or an OTC medicine at a prescription strength, it will be 
recordable even if the employee opts not to use it. OSHA allows a second opinion be sought. If a second opinion 
differs from the first, the employer can opt to follow that opinion (if the medical treatment has already been 
administered, the recordable is unavoidable).  

2. Recommendations of work restrictions/job transfers or lost time given in an overabundance of caution. Some medical 
professionals will issue a recommendation that may not be necessary. Always confirm with the medical professional 
whether or not the recommendation is absolutely necessary.  

 OSHA allows a second opinion be sought. If a second opinion differs from the first, the employer can opt to follow 
the second opinion (if the work restrictions/job transfer or lost time has already occurred, the recordable is 
unavoidable). 

 

Important notes: 
If your accident is life-threatening, call 911 IMMEDIATELY! Company policy requires that all accidents, no matter 
how small, must be reported to a manager immediately or within 24 hours.   
 
Consult with your manager before seeking professional medical attention, unless it is a medical emergency.   
 
If your injury does not improve or worsens, notify your manager. Your manager will be available to you to provide 
recommendations on locations of the nearest occupational medical clinics to you, which may be required in your state.  
 
You are empowered to help the company reach safety goals! By working with your medical professional you can help 
ensure you receive the care you are both comfortable with, sometimes avoiding the triggers that would require recording the injury.  
 
Take corrective actions to avoid future accidents. Safety’s primary focus is learning about and mitigating known hazards. 
Known hazards that are not communicated cannot be fixed and even worse, can result in an injury. Always communicate 
hazards that are observed in the workplace to your safety representative.  


